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Abstract The institutional system of older labors’ employment security of America consists
mainly of employment promotion, prohibition of discrimination, dismissal protection, and
retirement benefit. As designing and improving the system of older labors’ employment security,
America has been seeking the balance between tensioning and relaxing. The aspects of tensioning
contend older labors’ employment security, legislation and labor law while the aspects of relaxing
include young labors’ employment security, judicial and social security law. Learning from
American experiment and considering the reality of our country, it is essential to design and
improve our system of older labors’ employment security from the perspectives of institutional
environment, institutional framework and institutional basis.
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